To read our full 2021 /22 annual report please visit - https://www.shsc.nhs.uk/sites/default/files/2022-12/AnnualEqualityandHumanRightsReport2022.pdfEquality Diversity and Inclusion Annual Report Summary 2021 - 2022


Our Workforce Equality Objectives 


Improve understanding of and opportunities for flexible working


Improve our Workforce Disability Equality Standard metrics


Improve the voice of LGBTQ staff


Improve our Workforce Race Equality Standard Metrics


Reduce our Gender Pay Gap


Our ‘Flex for the Future’ action plan is being implemented in 2022/23O
Our recruitment system now prompts managers to consider if a post is available for flexible working
We have Introduced an Agile Working policy.



Digital Stories produced after a successful  WDES innovation fund application, this  involved our disabled staff network group members.
The experience of staff in accessing  Reasonable Adjutsments (Staff Survey) has not impoved.
Other Staff Survey scores for disabled staff  continue to be worse than other  organisations. 




Over 400 staff have taken part in training and received our NHS Rainbow badges and lanyards
In LGBTQ+ history month the Rainbow Staff Network led the development and delivery of four workshops
The Rainbow SNg led a case for devlopment of rainbow crossigns which are now in place
Membership of the Rainbow Staff network continues to grow.



Racism from people who use our services has been our key focus - a new operating procdure has been developed for responding to this.
Work with South Yorkshire police and the city hate crime lead has been productive. We are developing an in house  third party repoting centre.
Our incident reports and report grading have chnaged to reflect the impact of racism on our staff.





Our Mean pay gap is reducing in 2021 it has continued to reduce from 9.9% in 2020 to 9.4% in 2021 and is showing a  consistent downward trend
Our median gap has reduced from 9.20% in 2020 to 8.09% in 2021 but is not showing a consistent downward trend.






From 2012 to 2021 there has only been a small improvement in the percentage of people asked about sexual orientation this has gone from 3% to 10% .
In 2021 our Rainbow Staff Network led our organisations involvement in ‘Phase 2’ of the NHS Rainbow badge initiative. The review is led provided a number of  recommendations.



In December 2021 we moved to a new contract for accessing interpreting and translation. We now review acees to interpretng monthly with the new provider 
We updated our intranet information and also took the opportunity to ensure that all of our service areas had clear information about booking interpreters and ordering translations





We are an early adopter for the NHSE Patient and Carer Race Equality Framework. A head of engagement from our 3rd sector partnership “Flourish” has been appointed to strengthen  connections with the VCS and Sheffields racialised communities. An  improvement plan has also been funded to deliver reductions in the use of restrictive practices and to better understand anticedents of  black male suicide.





Ensured that our new Interpreting and Translation provider contract includes the relevant requirements associated with the Accessible Information Standard.
Ensure that the procurement process for our new Electronic Patient Record system includes attention to the standards set out in the Accessible Information Standard.



We plan to review our Perinatal Mental Health Service and our Early Intervention Service in 2022/23. We aim to review the EDS outcomes above for each service, share our findings with key stakeholders and agree to what extent we are meeting these outcomes using the EDS published grading criteria. 




 Our Service Equality Objectives 


Improve recording of Sexual Orientation


Improve access to interpreting and  translation


Improve the experience of ethnically diverse service users in accessing and using our services 


Identify objectives from the Green Light Toolkit


Identify service objectives through the refreshed Equality Delivery System 
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