NHS'

Sheffield Health

and Social Care
NHS Foundation Trust

Staff Survey 2021

Council of Governors
April 2022

Heather Smith
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https://cms.nhsstaffsurveys.com/app/reports/2021/TAH-benchmark-2021.pdf
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We’ve said as a collective that there are some things we feel positive about:
e We like our immediate teams and our team leaders

e \We feel our roles make a difference to patients and service users and individuals
teams — for example 83% confirmed this overall, with 94% of Memory Service and 92% of
Stanage Ward say their roles make a difference to service users

e \We are more confident about raising concerns about unsafe clinical practice

e \We’re beginning to see signs of improvement about bullying and harassment at work




Where we need to improve INHS
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We have given a clear message on important areas that need action NHS Foundation Trust

e We want to feel more valued

e We want to work better together across our teams

e We want to feel that the organisation supports our health and wellbeing
e We have concerns about our standards of care

e A decreasing number of us recommend SHSC as a place to work

Proud to care in Sheffield I
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Working
together

Developing
our
Leaders

Engaging
our teams

Partnership

Owning our actions
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